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aggressive, strict, intense, relentless, rigid
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['m supportive, dependable and cooperative. My career has been characterized by my ability to work well

FEE A4y Withdiverse teams. I'm also a good listener. I seek out opportunities to involve others in the decision-making
S ELRER T process. This collaboration and communication is what has enabled me to achieve success in my department. In

addition, I’'m easygoing and friendly.

[’'m organized, analytic and logical thinking-oriented. I have been successful in my career by making well-
R thought-out decisions based on careful analysis of all factors. I approach problems with logic and sound

HO4sr reasoning. I would enjoy working with you in developing the appropriate systems and procedures to make our
department function more efficiently.

[’'m communicative, persuasive and enthusiastic. (Provide an example here.) I also think that everyone in

W BEEH &

04y the organization must be sales-focused. We should provide support to the sales team and our customers. Without
sales, the rest of us would not have a job. I look forward to helping you drive sales in any way possible.

[’'m independent and persistent. Regardless of the task or challenge, I always establish and maintain

benchmarks of performance and standards of excellence. I’'m innovative, and I’m also an effective decision-

MESEIE maker. I have always sought out innovative solutions to challenging problems to maximize profitability. I have

B never sought to maintain the “status quo”. An organization that does not change and grow will die. I would enjoy

working with you to help define new market opportunities in order to achieve the organization’s goals.
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